What if your team saw
opportunity in adversity?
A ONE HOUR SESSION ON WELL-BEING AND RESILIENCE

With the disruption and anxiety caused by COVID-19, many
leaders and their employees are struggling to preserve their
well-being and sustain a resilient response to adversity.
Research demonstrates that there is much we can do to
increase our well-being and resilience and that the benefits
in the workplace are clear: better performance, greater
creativity, self-motivation, positive interactions, and
improved decision making, just to name a few.
This session will help you and your staff view adversity as a
challenge and an opportunity for growth, and will provide
specific tools to build resilience and enhance well-being.
For more information please contact:
Lisa Flower
+61 3 9349 8445
l.flower@mbs.edu
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